BEPECEHD 2025 p.

Y Bepecni 2025 poky Ha Kadenpi MEHEIKMEHTY Ta aJMIHICTPYBaHHS
XMEIbHHAIIPKOTO HAaIlIOHATBHOTO YHIBEPCUTETY BiAOyIOCS 3acimaHHS CTYACHTCHKOTO
HAYKOBOTO TypTKa «MEHeKMEHT Ta aiaMmiHicTpyBaHHS B XXI CTOMTTI», Ha SIKOMY
OyJsi0 0OTOBOPEHO Ta 3aTBEPKEHO KAJICHIApHUH MaH poOoTh rypTka Ha 2025-2026

HaBYaJbHUH PIK.

Workplace

[Tix wac 3ycTpiyi HayKOB1 KepiBHUKH K.€.H., o1. Onsra BAKCAJIOBA Ta k.e.H.,
nor. Ombra OCTAITYYK o3naiiomMunu 3100yBayiB BHINOI OCBITHM 13 OCHOBHUMH
HarpsiMaMy HayKOBO-JIOCTIIHOI AISUTbHOCTI, OKPECIUITN TIPIOPUTETHI TEMH JTOCIIIKEHb
1 (hopMH y4acTi B HAyKOBHUX 3aX0J1aX YHIBEPCUTETY Ta 1032 MOT0 MEKaMHU.

3100yBayl aKTUBHO JOJYYHIIUCS 10 OOTOBOPEHHS MPOIO3UININ 1010 OopraHizarii
3acilaHb, TEMATUKH HAyKOBUX JOCIHIJKEHb, IMIJATOTOBKM IyOMiKaliid 1 yd4acTi y
KOH(epeHIisX. 3a pe3yJbTatamMu 3acifjaHHsg OyJio 3aTBEP/PKCHO KaJeHJapHUN IUIaH
poOOTH TypTKa Ha HaBUYaJbHUW PIK Ta BU3HAYECHO BIJMOBIJATBHUX 3a MiJTOTOBKY

OKPEMHUX 3aXOJIiB.



Workplace

3yctpiu chnpusyia (HOpMYBaHHIO HAyKOBOi aKTHBHOCTI 3700yBayiB OCBITH
crneriagbHOCTI « MeHeHKMEHT», a TaKOK CTBOPHJIA OCHOBY JJIS MOAAJIBIIOTO PO3BUTKY

JOCIITHULIBKUX HABUYOK 1 TPOPECIHHUX KOMIETEHTHOCTEN Yy chepl MEHEIKMEHTY.



